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“Hikaru" Essay Writing, Drawing and
Colouring Competition cum Reading
Promotion Recognition Scheme

#1722 ZE From now 1o 31/05/2005

[ZEHCS -~ BOBIA ] KERK
“Loving Yourself, Caring Others"”
Roving Exhibition
1/1/2005 - 28/12/2005

WUBREBARARER BHEELARER sk Db L Ll
The Institute of Mental Health, Castle Peak Hospital and Child Welfare Services, Tuen Mun
The Parents” Association of Pre-school Handicapped Children

2324 6099
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Events Calendar
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Support Group for Parents of Social Group for Children
Students with Dyslexia with Learning Disabilities

21/5/2005 (14:15 - 16:00) 7/5/2005 6/2005 (1530 -16:3¢C

BREFBEHAIEYS
Workshop for Parents of Children
27045511 il with Learning Disabilities
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‘Yang Memorial Methodist Social Service
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Mutual Support Group for Men

HRRERBED
Caritas Men's Centre
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